
1

Discussion:  Improving 
Retirement System 

Integration
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The Total Career Benchmark 
Model and The SERIOUS System

 Problems solved
• Coverage
• Portability 
• Income adequacy
• Income security
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Common elements of these 
proposals
 Nationalization
 Standardization
 Centralization
 Mandates

• Contributions
• Annuitization



4

Some parallels with other proposals 
to end or transform the 401(k) plan 
system

 T. Ghilarducci’s Guaranteed 
Retirement Accounts
 Retirement USA’s Principles
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On the right side of history?

 Obama Administration’s proposal for Automatic IRAs 
would more than double the private pension system
• 78 million new savers added to 70 million current 

participants
• Saver’s Credit would boost accounts and provide 

meaningful incentives to low-income savers 
 Accelerates trends toward

• Individual responsibility
• Decentralization of accounts
• Minimization of employer role
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Possible effects

 Improvements in coverage
 Some increased standardization:  contributions, 

investment options
 Portability?
 Saver’s Credit increases income adequacy of 

savings of low-earning workers
 No nationalization, centralization, mandates, 

guarantees, annuitization
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Americans like key elements of the 
401(k) system.

 84% of all households, 88% of 401(k)/IRA households 
don’t want contribution limits reduced

 88% of all households, 90% of 401(k)/IRA households 
want to make their own investment decisions

 81% of all households, 87% of 401(k)/IRA households 
don’t want a government bond to replace their accounts

 71% of all households, 75% of 401(k)/IRA households 
don’t support mandatory partial annuitization

Enduring Confidence in the 401(k) System:  Investor Attitudes and Actions, Investment 
Company Institute, January 2010, available at: http://www.ici.org/pdf/ppr_10_ret_saving.pdf
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The economic importance of the private 
sector retirement plan industry

 In 2009, US retirement assets were $16 trillion
• $4.1 trillion in employer dc plans

 51% in mutual funds
• $4.2 trillion in IRAs

 46% in mutual funds

 Mutual funds accounted for 25% of assets ($4.1 trillion) 
 Remaining $11.9 trillion held by insurance companies, 

pension funds, banks and brokerage firms

2010 Investment Company Fact Book, Investment Company Institute, available at: 
www.icifactbook.org
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It’s not just the money; it’s the 
people
 The retirement plan industry employs millions of 

people – administrators, consultants, investment 
professionals, financial advisors, attorneys, 
accountants, actuaries, record-keepers, 
compliance officers, managers, analysts …

 The mutual fund industry alone employs 157,000 
workers 
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If not now, 

 When?
 And how?
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